Woodlands Community Primary School

Equal Opportunities Policy

Date of Policy September 2017

Date for Review January 2021




At Woodlands we are committed to providing the best education that we can for all our
pupils, according to their needs. Our philosophy is built upon the firm belief that all adults
and children are valued for the rich diversity they may bring in terms of race, culture, age,
gender, faith or background. We believe that all children should be equally valued in school.
We will strive to eliminate prejudice and discrimination, and to develop an environment
where all children can flourish and feel safe.

Aims and Objectives

o Promote the individuality of all our pupils.

o Provide a wide curriculum that fosters positive attitudes, fairness and justice towards all.
o Reflect upon diversity in our community and the wider world.

o Create a positive and inclusive ethos based on respect for diversity.

1. Race Equality
Racism can be defined as conduct or words which treats an individual or group less
favourably than those not of that group, on the grounds of their colour, culture, nationality or
ethnic origin, and which is capable of:
o Interfering with their peace and comfort.
o Threatening their safety.
o Impacting on their self-esteem or quality of life.
o Demeaning them.

If such conduct (or words) is reported the matter will be investigated thoroughly and
appropriate action taken, in line with our Behaviour Policy, to ensure that the incident is not
repeated. The parents of both the victim and the perpetrator will be contacted and informed
of any actions taken. The incident will be recorded and reported to the Governing Body.

It is acknowledged that such conduct, or talk, may sometimes occur through lack of
knowledge or understanding, particularly on the part of young children. If this is thought to be
the case, the opportunity to educate rather than punish will be taken.

2. Gender Equality
The school adopts the general principle that conduct which treats people differently from,
and less favourably than, others on the grounds of their sex or sexual orientation is
unacceptable, whether the conduct is that of children or adults, staff, visitors or parents.

A particular aspect of this policy is that boys and girls have equal access to the curriculum
according to their individual needs, irrespective of their gender or gender orientation. Senior
staff monitor progress and attainment and highlight any trends that may suggest inequality of
access, so that action can be taken to redress it. Whereas boys and girls have equal access
to appropriate sex and relationships education, this does not necessarily imply they should
always have the same lessons together. Where appropriate girls and boys may be taught
aspects of this separately and appropriate to their age and understanding.

3. Religious Equality.



The LA Admissions Policy means that children of all faiths or no faith may apply for a place
at our school and that ‘faith’ or ‘no faith’ criteria do not feature in the procedure. Parents have
the right to withdraw their children from RE or Collective Worship. Behaviour whereby
children of faith or no faith have reason to feel threatened by actions or remarks that devalue
their beliefs is not tolerated and is dealt with in line with our behaviour policy.

4. Disability Equality
From 1st October 2004, it became unlawful to discriminate against people with disabilities by
hindering them from having access to premises. Along with all other public buildings, our
school is required to make 'reasonable adjustments' to enable reasonable access.

What is disability?

The Disability and Discrimination Act states that 'a person suffers from a disability if he or
she has a physical or mental impairment which has a substantial and long-term adverse
effect on his or her ability to carry out day-to-day activities. Physical or mental impairments
can include sensory impairments (such as those affecting sight and hearing) and learning
difficulties, as well as those relating to mobility and physical dexterity. The definition also
covers certain medical conditions when they have a long-term and substantial effect on
everyday life.

Disability is not the same as special educational needs; not all children who are defined as
having a disability have special educational needs, nor vice versa. We will ensure that pupils
with disabilities have an opportunity equal to that of non-disabled pupils to benefit from the
education our school provides. We will not treat a pupil with a disability less favourably than
others because of his/her disability.

We will make all reasonable adjustments to ensure that a pupil with one or more disabilities
is not placed at a disadvantage, and to encourage parents and/or carers to liaise with us to
ensure this happens. We will do our best to anticipate the needs of a pupil with disabilities
before he/she joins the school.

5. Adults
Our anti-discrimination policy is applicable to all adults that work or have contact with the
school. Incidents of discrimination with or between adults in any of the categories listed
above is not tolerated and the same rigorous standards apply, including the reporting of such
incidents.

6. Duty to Promote Equality
All schools are under a duty to promote equality and good relations. At Woodlands we are
committed to upholding this principle and further information is available in the Schools’
Equality and Diversity Policy published by Wirral Council.

Monitoring and Review

It is the responsibility of the Headteacher and the Governors to monitor anti-discrimination
policy and practice. This monitoring will help to ensure that measures to combat
discrimination and promote equality are embedded appropriately in the ethos and practice of
the school.






